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* 15. LEAVE RULES FOR REGULAR MODE Ph.D.
15.01 A Ph.D. scholar shall be eligible to avail leave(s) as per the University rules applicable to all other students of the University.
He/she shall not be entitled for any inter-semester breaks, winter and summer vacations. However, he/she would be entitled for an
additional leave of up to 15 days on medical grounds in an academic year and one (1) special leave in a calendar month during the
research work. Only medical leave provisions are cumulative in nature. All such leave would not be reckoned for calculation of minimum
requirement of 36 months for submission of Ph.D. thesis and in such a situation, requirement of full 36 months needs to be completed.
15.02 The leave shall be granted by the Head of Department/Director of the Institute on the recommendation of the supervisor.
15.03 Attendance Register for all the Ph.D. students for Ph.D. duration is to be maintained in the office of the department/ Institute
under the Head/Director of the Institute/Principal of affiliated colleges.
15.04 Residency period means residing in Research Center(s) Municipal limits in a continuous manner for the entire duration of the
Ph.D. thesis work. Absence due to taking up of a job outside or for any other reason would amount to incomplete tenure of the Residency
period. In all such cases specific study leave with permission to complete the Ph.D. work from the employer as well as from the RDC of
the subject would be pre-requisite before continuing with the completion of the Residency period requirements. In all such cases,
permission can be granted only once for single duration.




